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EDUCATION 
 
Ph.D.  University of Southern California. Field of Study: Organizational Behavior  
 
B.A.  University of California at Los Angeles. Field of Study: Social Psychology 
   
 

PROFESSIONAL APPOINTMENTS 
 
February 2024 – Present Professor and William S. McKiernan Faculty Fellow, Boston College, 

Chestnut Hill, MA 
 
March 2023-February 2024 Associate Professor and William S. McKiernan Faculty Fellow, Boston 

College, Chestnut Hill, MA 
 
March 1999-Present  Associate Professor, Boston College, Chestnut Hill, MA 

 
July 2001- June 2005  Department Chairperson, Boston College, Chestnut Hill, MA 

 
September 1993-  Assistant Professor, Boston College, Chestnut Hill, MA 
February 1999       
 
 

COURSES TAUGHT 
 
Diversity, Equity and Inclusion in Organizations Seminar (PhD) 
Managing Multicultural Diversity and Differences (UG, MBA)   
Leadership (UG, MBA) 
Women and Leadership (MBA) 
Gender and Leadership - Capstone (UG) 
Organizational Behavior (UG) 
Micro Organizational Theory (PhD)  
Crisis and Environmental Management (PhD)     
Courage to Know (UG) 
The Science of Thriving at Work: Individuals, Groups and Organizations (UG) 

 
HONORS AND AWARDS 
 
Best Conference Paper of the Year awardee for “Work-Life Ideologies: Measurement Development and 
Theoretical Refinement,” Human Resources Division of the Academy of Management – Summer, 2023 



 
William S. McKiernan Faculty Fellowship awardee, Fall 2022 
 
“Teaching Starts” awardee, Carroll School of Management, Boston College, Spring 2022 
 
Award for Outstanding Published Article in Positive Organizational Scholarship - “Hope Cultures in 
Organizations: Tackling the Grand Challenge of Commercial Sex Exploitation,” awarded by the Center 
for Positive Organizations, University of Michigan, Spring 2022 
 
Scholarly Achievement Best Paper of the Year Award – “Work-life ideologies: The contextual basis and 
consequences of beliefs about work and life,” awarded by the Human Resources Division of the Academy 
of Management, Summer 2020 
 
“President’s Research Award” granted by the Anesthesia Patient Safety Foundation, Spring 2020 
 
“Teaching Stars” awardee, Carroll School of Management, Boston College, Spring 2018 
 
Scholarly Contributions to Educational Practices Advancing Women in Leadership awardee, Academy of 
Management GDO Division, Summer 2014 
 
Boston College CSOM Excellence in Teaching Award 2013 
 
Finalist for best symposium of the year “She’s Having a Baby,” Academy of Management Conference 
2006 
 
Finalist for Outstanding Empirical Paper of the Year at the Eastern Academy of Management Conference 
2005, “Athena, Prometheus, and Asclepius:  Using Greek Archetypes to Understand the Role of the 
Professor”   
 
Finalist for “Best Paper of 1998,” OMT division of the Academy of Management, “Rethinking Crisis 
Management”  
 

GRANTS 
 
Anesthesia Patient Safety Foundation Grant, Co-Investigator, Fall 2020 – $149,371  
 
Arthur Vining Davis Foundation Grant, Research Consultant on the $100,000 grant, 2014  
 
Klovenbach Seed Grant, PI, 2014/5 -- $1000 
 
Boston College Research Incentive Grant, PI, 2013/4 – $10,000 
 
Boston College TAM Grant 2006/7 -- $7450 
 
Boston College Catalyst Research Grant 2012 -- $5,000 
 
Boston College CSOM Catalyst Research Grant 2007 -- $10,000 
 



Boston College Research Incentive 2005 -- $14,555 
 
CSOM Junior Faculty Fellowship Recipient, January 1996 
 
Ford Foundation Grant Recipient to Design “Managing Diversity” course, 1994 
 

MANUSCRIPTS AND RESEARCH IN PROGRESS  
(* = indicates that author was a doctoral student or junior faculty member at time of project inception) 
 
 

Sawyer*, K., Clair, J.A., Thoroughgood*, C., Gabriel*, K, & Brown*, J. Title hidden, under review. 
Stage: Organization Science, 1st Revise and Resubmit 
 

Clair, J.A. Flying by the seat of my scrubs: How new professionals overcome challenging growth 
experiences through temporal identity work in the context of medical residency. Stage: Under review 
at Administrative Science Quarterly or Academy of Management Journal. Submission  

 
Speights*, S.L., Leslie, L.M., King, E.B., Flynn*, E. & Clair, J.A. Work-life ideologies: Measurement and 

theoretical refinement. Stage: Under review at Journal of Applied Psychology.  
 
Clair, J.A., Sawyer*, K., Khan*, H. & Sala*, G. The dark side of organizational hope: Negative 

consequences of a positive virtue.  Stage: Manuscript writing. Target Journal: Academy of 
Management Review.  
 

Clair, J.A., Arnett*, R., Humberd*, B., Chen*, K., & McGinn, K. Class matters: Narrative identity work in 
women’s mobility stories. Stage: Rejected in 2nd R&R from Organization Science in May 2023, 
Revising for new submission 
 

Clair, J.A., Khan*, H. & Schinoff*, B. & Petreglieri, J. Blood in the operating room: Cross-occupational 
relational tensions between anesthesiologists and surgeons Stage: Data collection.  
 

Clair, J.A., Sawyer, K. & Gabriel, K.  Remembering and Forgetting: Paths to Inclusive Organizational 
Identities. Stage: Data collection. 

 
Sawyer, K., Thoroughgood, C.* and Clair. Categorization and perceptions of identity autonomy 

and legitimacy in organizational life. Stage: Study design. 
 

PUBLICATIONS & PRESENTATIONS 
 
Google Scholar Citations Total (as of January 15, 2024): 6761 
 
Refereed Journal Articles (* = indicates that author was a doctoral student or junior faculty member at 
time of project inception) 

 
Sawyer*, K. & Clair, J.A. 2022. Hope cultures in organizations: Tackling the grand challenge of 

commercial sexual exploitation, Administrate Science Quarterly, 67: 289-338. 
 



Greenberg, D., Clair, J. & Ladge, J.J. 2021.  A feminist perspective on conducting personally relevant 
research: Working mothers studying pregnancy and motherhood at work. Academy of Management 
Perspective, 35: 400-417. 
 

Jones*, K.P., Clair, J.A., King, E.B., Humberd, B.K. & Arena*, D.F. 2020. How help during pregnancy 
can undermine self-efficacy and increase postpartum intentions to quit. 



Greenberg, D., Clair, J., & MacLean, T. 2007. Athena, Prometheus, and Asclepius:  Using Greek 
archetypes to understand the role of the professor.  Academy of Management Learning and 
Education



 

Book or Volume Chapters 
 
Dufresne, R. & Clair, J.A. 2023. Courage to strive: Hypocrisy monitoring, integrity striving, and ethical 



Waddock (Eds.), Research in Corporate Social Performance and Policy: 25-62.  Greenwich, Conn: 
JAI Press. 
 

Clair* J.A., Milliman*, J., and Mitroff, I.I. 1995.  Clash or cooperation?: Understanding environmental 
organizations and their relationship to business.  In D. Collins and M. Starik (Eds.), Research in 





 
Clair, J.A. 2014.  Beyond balance: Managing prescribed role identities in motherhood and 

academia.  Academy of Management, August 1, Philadelphia, PA. 
 
Humberd, B. & Clair, J.A. 2014.  Co-organizers of symposium, Expanding the conversation on the 

community-organizational interface in the context of diversity.  Academy of Management, August 
4, Philadelphia, PA. 

 
Clair, J.A. 2013.  



 



Seminar coordinator and facilitator, “Leadership Development,” Irish Management Institute, Summer, 
Fall, 1994 

 
Seminar coordinator and facilitator, “Building Cross-Cultural Relationships and Overcoming Conflicts,” 

Irish Management Institute, three sessions, Fall, 1994 
 
Guest speaker, “Trapping the Signal,” Symposium on Crisis Preparedness and Management, Long Beach, 

CA, July 10-12, 1992 
 
Guest speaker, “Detecting Warning Signals of Human Induced Organizational Crises,” Emergency 

Management Exposition and Conference San Francisco, CA, March 3-4, 1992 
 

SERVICE 
 

Editorial and Reviewer Activities 
 
Editorial Review Board: Academy of Management Learning and Education: 2023-2026  
Editorial Review Board, Journal of Organizational Behavior, 2019-present 
Former Associate Editor: Group and Organization Management, 2015-2019 
 
Recent Ad Hoc Reviews for Academic Journals (2022-3): Academy of Management Review, Academy of 
Management Journal, Journal of Organizational Behavior, Human Relations, Organization Science 
 
Previous Ad Hoc Reviews for Academic Journals (up to 2021): Journal of Management Inquiry, Journal 
of Management, Journal of Applied Management Studies, 




