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CURTIS K. CHAN 
Boston College, Carroll School of Management     Phone: +1 (786) 218-4747 
140 Commonwealth Avenue, Fulton Hall 438     Email: curtis.chan@bc.edu 
Chestnut Hill, MA 02467        www.curtiskchan.com 

ACADEMIC POSITIONS 
Boston College          
 

Assistant Professor of Management & Organization, Carroll School of Management  2017-present 
!"##$%&'()&$*+,*-$.()/'0$12343453436$.(&$%,$7,8/.569$%&'()&$*+,*-$&:%&';/,'$0)<'%&.$=>$('/8&);/%>?$

EDUCATION 
Harvard University          
 

Ph.D., Organizational Behavior       2017 
• Wyss Award for dissertation research.  

 

M.A, Sociology        

https://journals.aom.org/doi/10.5465/amj.2022.1093
https://journals.aom.org/doi/10.5465/amj.2022.1093
https://journals.aom.org/doi/10.5465/amj.2020.1014
https://journals.aom.org/doi/10.5465/amj.2020.1014
https://www.sciencedirect.com/science/article/abs/pii/S0749597822000632
https://www.sciencedirect.com/science/article/abs/pii/S0749597822000632
https://pubsonline.informs.org/doi/abs/10.1287/orsc.2017.1175
https://pubsonline.informs.org/doi/abs/10.1287/orsc.2017.1175
http://journals.sagepub.com/doi/abs/10.1177/0001839215611447
http://journals.sagepub.com/doi/abs/10.1177/0001839215611447
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• B<),O$M<)<;()<G<'$1F<).$#,)$"(%;%<'./'0$M(=+/*<%/,'$,'$P&'.&)$<'.$I/8&);/%>$#),G$P&'.&)$<'.$
I/8&);/%>$/'$")0<'/H<%/,';$I/8/;/,'$,#$1*<.&G>$,#$D<'<0&G&'%J$

• Q&;%$B%(.&'%$M<N&)$1F<).$#),G$")0<'/H<%/,'$R$D<'<0&G&'%$SE&,)>$I/8/;/,'$,#$1*<.&G>$,#$
D<'<0&G&'%J$

• T&<%()&.$/'$Administrative Science QuarterlyU;$3436$V,G&'U;$W/;%,)>$D,'%E$X/)%(<+$BN&*/<+$C;;(&$
YI,*(G&'%/'0$@,8&+$D&*E<'/;G;$,#$P&'.&)$C'&Z(<+/%>[$1$I&*<.&$,#$A:&GN+<)>$\&;&<)*E$,'$
P&'.&)]J$

 

Anteby, M.†, C. K. Chan†, and J. DiBenigno†. 2016. “Three Lenses on Professions and Occupations in 
Organizations: Becoming, Doing, and Relating.” !"#$%&'()*(+#,#-%&%,.(!,,#2;, 10(1): 183-244.  

• Q&;%$M<N&)$1F<).$#),G$%E&$Academy of Management AnnalsJ$

MANUSCRIPTS UNDER REVIEW OR REVISION 
Alonso, N., P. Fricke, and C. K. Chan. “Building Borders or Bridges: Police Officers’ Responses to 
Discrimination Claims.” (Revise-and-resubmit from !"#$%&'()*(+#,#-%&%,.(/)01,#2.) 

 

Tsay, C. J.†, C. K. Chan†, and E. M. Reid†. “A Theory of Time-Based Discrimination in Evaluation.” 
(Submitted to 31-#,45#.4),#2(6%7#84)1(#,$(90&#,(:%"4;4),(<1)"%;;%;.) 

RESEARCH IN PROGRESS 
Chan, C. K. and C. Lei*. “How Intra-

https://journals.aom.org/doi/10.5465/19416520.2016.1120962
https://journals.aom.org/doi/10.5465/19416520.2016.1120962
https://hbr.org/2024/02/why-calling-your-workers-heroes-can-backfire
https://hbr.org/2018/04/why-monitoring-your-employees-behavior-can-backfire
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Beljean, S. and C. K. Chan. 2013. “At the Cutting Edge of Comparative Cultural Sociology: A Mini-
Conference Report from the 2013 Eastern Sociological Society Annual Meeting”. Culture: American 
Sociological Association Section on the Sociology of Culture Newsletter. 26(1): 15. 

 

Anteby, M. and C. K. Chan. 2013. “Invisible Work” in Sociology of Work: An Encyclopedia, ed. V. Smith 
and J. G. Golson. Thousand Oaks, CA: Sage, 454-456. 

 

Chan, C. K. 2013. “Book Review: Money At Work: On the Job with Priests, Poker Players, and Hedge Fund 
Traders, by Kevin J. Delaney.” Work & Occupations. 40(3): 326-328. 

 

Chan, C. K. 2008. “Being B-Boys: Style, Identity, and Respect Among New England and Miami Street 
Dancers.” Undergraduate thesis. Harvard University, Cambridge, MA. 

• V,'$SE,G<;$S&GN+&$W,,N&;$M)/H&$#,)$,(%;%<'./'0$('.&)0)<.(<%&$%E&;/;$)&;&<)*EJ$

HONORS AND AWARDS 
Academy of Management Review Outstanding Reviewer Award    2023, 2019 

 

Teaching Star, Boston College Carroll School of Management    2023, 2022, 2020 
 

Administrative Science Quarterly Award for Scholarly Contribution   2022 
 

Academy of Management Review Developmental Reviewer Award    2022 
 

ONE-SIM Outreach Award, ONE-SIM Division, Academy of Management  2021 
 

Poets & Quants Top 50 Best Undergraduate Business School Professors  2020 
 

Academy of Management Annals Volume 10 Best Paper Award    2017 
 

Saroj Parasuraman Award for Outstanding Gender Publication,   2016 
Gender, Diversity, & Organizations Division, Academy of Management 

 

Wyss Award, Harvard Business School      2016 
 

Best Student Paper Award, Organization & Management Theory Division,  2014 
Academy of Management 

 

Thomas Temple Hoopes Prize, Harvard College     2008 
 

Phi Beta Kappa Honor Society “Junior 24”, Harvard College
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PEER REVIEWING 
Editorial Review Board member: 

• !$&4,4;.1#.48%(="4%,"%(?0#1.%12' (2022-present) 
• 31-#,45#.4),(="4%,"% (2020-present) 
• !"#$%&'()*(+#,#-%&%,.(@%84%A (2018-2023) 

o Academy of Management Review Outstanding Reviewer Recognition (2019, 2023) 
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Boston Field Research Community (BFRC) 

PRESENTATIONS AND SYMPOSIA 

INVITED TALKS AND PRESENTATIONS 
University of Michigan – Junior Faculty Organization Theory Conference  2022 
Stanford University, Management Science & Engineering    2021 
Harvard University – Economic Sociology Seminar     2021 
Harvard University – Culture & Social Analysis Workshop    2021 
Wharton School – OB Conference       
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Panelist at Identity Research Working Conference for panel “Identity and the Changing Nature of 
Work” with C. Bartel, G. Petriglieri, and I. Stigliani. Philadelphia, PA, March 2019. 

 

Panelist at AOM PDW “Being There/ Being Them: Ethnography Then and Now” with G.A. Fine and 
R. Huising. Academy of Management Annual Meeting, Chicago, IL, August 2018.  

 

Panelist at AOM PDW “GDO Doctoral Student Consortium” for panel “Award Winning Scholars: 
Developing Collaborative Relationships.” Academy of Management Annual Meeting, Chicago, IL, 
August 2018. 

 

Facilitator at AOM PDW “Navigating Qualitative Dissertations: Advice from the Experts.” Academy 
of Management Annual Meeting, Chicago, IL, August 2018. 

 

Facilitator at Winston Center for Leadership and Ethics panel “On Writing: Framing with Hooks and 
Puzzles: Annual Summer Day Camp” with M.A. Glynn. Boston College, Winston Center for 
Leadership and Ethics, Boston, MA. July 2018. 

REFEREED CONFERENCE PRESENTATIONS 
“Managing Occupational Reputation: Overcoming the Enculturation of Outsiders’ Views of an 
Occupation.” Academy of Management Annual Meeting, Seattle, WA, August 2022



https://knowledge.wharton.upenn.edu/article/hero-worship-what-happens-when-jobs-are-suddenly-moralized/
https://www.ted.com/podcasts/worklife/how-to-bust-bias-at-work-transcript
https://theconversation.com/not-all-data-entry-work-is-created-equal-130754
https://www.axios.com/surveillance-changes-behavior-36cc1c06-bd2b-4994-8d30-c1b7c274b961.html
https://www.scientificamerican.com/article/your-employer-may-be-spying-on-you-and-wasting-its-time/
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• The Fine Line between Coercion and Care – Communications of the ACM – Apr. 1, 2019 
• What TSA Agents Can Teach Us – Carroll School News – Dec. 19, 2018 
• The Employer Surveillance State – The Atlantic – Oct. 15, 2018 

INDUSTRY EXPERIENCE 
Analyst and Associate         2008-2011 
Innosight LLC 
Conducted market analysis and customer research for strategic recommendations for clients in 
industries including automotive, consumer goods, medical devices, and healthcare. Worked in teams 
and directly with firm managers and partners. 

https://cacm.acm.org/magazines/2019/4/235574-the-fine-line-between-coercion-and-care/fulltext
/content/bc-web/schools/carroll-school/news/2018/curtis-chan.html
https://www.theatlantic.com/business/archive/2018/10/employee-surveillance/568159/

